MEMOPAH/IYM 3A COPABOTKA
TTOMEI'Y

MWHHUCTEPCTBOTO 3A TPV X COIITUJAJTHA IOJINTUKA
HA PENTYGJIMKA MAKEJIOHHJA

H

MUHUCTEPCTBOTO 3A TPY[ Y COIUJATTHA TPH)KA HA
[IPHA TOPA

BO 0671aCTHTE Ha TPYAOT, BpaboTyBameTo M COlMja/IHaTa MOJIMTHKA

MUHHCTEpPCTBOTO 3a TPYJL M COLMjaHa noimTuka Ha Penybnuka Makegounja
¥ MMHUCTEpCTBOTO 3a TPYA M couujanHa rpwxka Ha [lpHa l'opa (monatamy
o3HaveHu Kako “Crpanute”),

Bp3 ocHOBa Ha MCKa)KaHWOT MHTEpeC Of fABeTe CTPaHU 3a pa3BuBatbe Ha
copaborka Bo obnacTMTe Ha TPYAOT, BpaboTyBaweTo M CoLMjasHATA
MOJIUTHKA,

[Iperno3Hapajku ja C/IMYHOCTA BO BOJIEHETO HA MOJIMTHKH 32 YCBOjyBaH-€ Ha
TPY/IOBMTE M COLMjAJIHWTE pPeryjaTvBd Ha 3aejiHuLiaTa U BaXKHOCTA O
uHTerpupate Ha obete 3emju Bo EBporickara yHuja,

Co HaMmepa pa ce co3jiafie HOB 3Ha4YaeH NPUAOHEC KOH copaboTkara of
obnacTute Ha TPYAOT, BpabOTYyBameTo M COLMjajHaTa MONMTUKA MOMery
IBeTe 3eMju,

Opnyunja ga copaboryBaar Bo obslacTUTe Ha TPyJoT; BpabOTyBaweTo u
coLMjasHaTa MoJWTUKA U Ce I0TOBOPHja 3a CJIeIHOTO:

Ynenl

JlgeTe CTpaHM B3aeMHO Ke pa3MeHyBaaT MCKyCTBa M MH(OpMaLuu BO
ob6acTUTe HA TPYAOT, BpaboTyBawmeTo U ColjMjanHaTa nojauTuKa.




Ynen 2

CopaboTkara ke ce ofiBUBa BO C/ieJiHUTe obacTu:
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PasBuBambe Ha copaboTkaTta mnomery peJjieBaHTHUTE
ojileJIeH/ja Ha MUHHUCTEPCTBATA Of IBeTe [p>KaBHu;
3ronemyBane Ha BpaboreHocTa (AKTUBHU NPOrpamMu U MEPKHU
3a BpaboryBame, co nocebeH akieHT Ha BpaboTyBaweTo Ha
MJIAZUTe);

CnopenyBame Ha MCKYCTBA BO MPOLIECOT Ha MOJIOTOBKA Ha
Hauuonannara crpareruja 3a BpaboTyBawme U Jpyru
CTpaTelIKy JOKYMeHTH Bo obnacta Ha BpaboTyBameTo.
CrnioptentyBame Ha MH(GOPMaLMK 3a MPOLECOT HA MOArOTOBKA
Ha TPY/IOBOTO 3aKOHO/aBCTBO;

CopaboTka Bo obnacta Ha 3amiTUTaTa M 3/IpPaBjeTo 3a Bpeme
Ha paboTa Bo ip)KaBuTe CTpaHu Ha 0BOj MeMopaHyMm;
CopaboTka co MefyHapo/JHU OpraHU3aLMH;

YHanpepyBame Ha COLMjaTHHOT [ HUjanor;

CripoBegieHn W uaHUM pedOpMH Ha [EH3UCKOTO U
WHBAJIU[CKOTO OCUTYPYBaH-€;

CopaboTka Bo obiacTa Ha 3amWITMTaTa Ha jeuara, ( pasmeHa
Ha MCKYCTBa U CO3HAHHja BO NMOArOTBYBale HA 3aKOHCKATa U
Jpyra npaBHa peryiatuBa, Mmefyce6Ho uHpopmupame 3a
cnienMUYHM aKTUBHOCTU ¥ TIPOEKTH KoM BooOMYaeHo ce
U3BpIIYBaaT oOff CTpaHa Ha TOBP3aHUTE MWHCTUTYLIMH,
CTYJMCKM TIOCETM Ha TMOJeTo Ha JeTrckara 3allTHTa,
MO3UTUBHYU TIPAKTUKU 33 jaBHO TIPUBATHO NMapTHEPCTBO BO
[e0T Ha 3allTUTa Ha Jlera M ap.);

BpaboryBame Ha MHBaJMAHM JiMLA, mnpodecuoHanHa
pexabunuraumja;

[Iporpamu 3a COLMjaJIHO BKAYYYyBakbe Ha IPYNH BO PU3UK Of
CUpOMAIITHja U COLMjaTHA UCKJTYYEeHOCT;

PasmMenHa Ha MCKyCTBa 3a peanu3aliMja Ha MpoLecoT Ha
screening, 0TBOpame Ha COOZIBETHO MOrJIaBje, CrpoBe/lyBame
Ha MPeroBOpUTE U UCTIOJIHYBakbe Ha KPUTEPUYMUTE NnocebHo
3a nornasjata 3.19 CouujanHa nonutuka U BpaboTyBame M
3.02 Cno6oaHO ABVOKEHE HA paOOTHULIM ;

PasmeHa Ha uCKycTBa M J00pM NpakTMKM BO OJHOC Ha
KOpPMCTEeHWeTO Ha cpeicrBaTa of IlpernpucranHara nmomoul
Ha EBponickaTa Yuuja (UI1A).

Ysnen 3

CopaboTkaTa ke ce 0/iBUBa HU3 C1eiHUTe (POPMHU:




"  eKCHepTCKH KOHCYITalUuu,;

* yyecTBO Ha EKCrepT¥ Ha KoHdepeHLUH, CeMUHAapu U [pyru
MefyHApOgHM HacTaHW OPraHU3MpaHy Ha TEPUTOPUMUTE HA [ipyKaBUTe
Ha CtpaHuTe;

* pa3MeHa Ha 3aKOHCKH U CTPYYHM JOKYMEHTH U JPYrd MaTepujaiu o
obnacTuTe Ha TPYAOT, BpaboTyBawmeTo 1 CoLMjanHaTa rMmojauTuKa,

*  CTYAMCKM MOCeTH Ha BpaboTeHuTe Off ABETE MUHUCTEPCTBA,;

= paspaboTKa M peanu3auMja Ha 3aeJHUYKM NPOEKTH BO 0OracTUTe Ha
TPYZAOT, BpaboTyBameTo ¥ ColujasiHaTa mojuTHKa.

YUnen 4

duHaHCUPaKETO Ha AKTUBHOCTUTE BO PaMKHTe Ha 0BOj MemopaHaym Ke ce
ppiin o concreenure bypyern Ha asere Crtpanu. Cekoja CtpaHa Ke ru
MOKpPMBA TPOLIOLMTE 3a MPeCcToj Ha CBOMTe yYeCHHULIM Ha TepuTopujaTa Ha
aprkaBara Ha apyrara Crpana.

TpowmonuTe 0KOJy TONKYBambeTo U PeBOJOT Ke ru cHocu cekoja o Ctpanute
Koja uma notpeba op ofpenieH paboTeH ja3HK.

Ynen 5
OBoj MemopaHzayM BrieryBsa BO CMJIa CO JJ€HOT Ha HErOBOTO MOTIULIYBAH-€.
OBoj MeMopaHayM ce CKay4yyBa 3a Nepruo/i 07 ABe rofiuHHU.

ITo ucTekyBam-eTO Ha 0BOj MEPUOJ, HEroBaTa BaXKHOCT Ke Ouzie aBTOMATCKM
NpojoJDKyBaHa 3a Mepuoju Of ejHa roAuHa, OCBeH [0KOJIKY efiHa 0[]
CtpaHuTe He ro oTKake MeMOpaHIYMOT CO NMHCMEHO M3BeCTyBake M0
AMIUIOMATCKM TaT, He MOJOLHAa o 3 Meceluu MpeJi MCTeKyBaweTo Ha
HeropaTa Ba>KHOCT.

[Tornuman Bo Ckomnje Ha 52 !Z. Qé 2015 roguHa u Bo llogropuua Ha
Of? D4, 2015 roguHa BO JABa OPUIMHANHU TMPUMEPOLM, CEKOj Ha

MaKeJOHCKM, L[PHOTOPCKU M aHIJIMCKM ja3suK, MPU WITO CHMTe TEKCTOBM ce
elHAaKBO BepojaocTojHu. Bo ciyyaj Ha pas3snMK¥ BO TOJKYBambeTo Ha
MeMopaHyMOoT, Ke ITpeoBjiaia TeKCTOT Ha aHIJIMCKH ja3HK.

Bo ume Ha MHHHCTEpPCTBOTO 3a TPYA Bo ume Ha MUHHMCTEPCTBOTO 32
M COLMjaIHa MOJIMTHKA TPYA U COL{MjaIHA TPMrKa Ha
Ha Penybnuka MakegoHHja Ilpua I'opa

Mu ep,
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MEMORANDUM O SARADNJI

IZMEDU MINISTARSTVA RADA | SOCIJALNE POLITIKE REPUBLIKE
MAKEDONIJE

| MINISTARSTVA RADA | SOCIJALNOG STARANJA CRNE GORE

u oblastima rada, zaposSljavanja i socijalne politike

Ministarstvo rada i socijalne politike Republike Makedonije i Ministarstvo rada
i socijalnog staranja Crne Gore (u daljem tekstu: Strane),

Na osnovu uzajamno izrazenog interesovanja za razvoj saradnje u oblastima
rada, zaposljavanja i socijalne politike,

Prepoznajué¢i slicnosti u upravljanju politkama za usvajanje propisa
Zajednice u oblastima rada i socijalne politike i prepoznajuci zna&aj integracije obje
drzave u Evropsku uniju,

Sa namjerom stvaranja novog, znacajnog doprinosa u saradnji izmedu dvije
drzave u oblastima rada, zapoSljavanja i socijalne politike,

Odlucile su da razviju saradnju u oblastima rada, zapoSljavanja i socijalne
politike, i dogovorile sljedece:

Clan 1

Obje strane ¢e razmjenjivati iskustva i informacije u oblastima rada,
zaposljavanja i socijalne politike.

Clan 2

Saradnja ¢e se sprovoditi u sljede¢im oblastima:

— razvoj saradnje izmedu relevantnih odjeljenja ministarstava obje drzave;

— povecanje zaposlenosti (aktivni programi zaposljavanja i mjere sa posebnim
naglaskom na zaposljavanje miadih);

— razmjena iskustava u procesu pripreme Nacionalne strategije za
zaposljavanje i ostalih strateskih dokumenata u oblasti zaposljavanja;

— razmjena informacija u pogledu procesa pripreme radnog zakonodavstva;

— saradnja u oblasti zastite i zdravlja na radu u drzavama potpisnicama ovog
Memoranduma;




saradnja sa medunarodnim organizacijama;

promovisanje socijalnog dijaloga;

sprovedene i buduce reforme za oblast penzijskog i invalidskog osiguranja;
saradnja u oblasti dje¢je zastite (razmjena iskustava i znanja u pripremi
zakonskih i drugih pravnih propisa, uzajamno informisanje o specificnim
aktivnostima i projektima koji se obiéno sprovode od strane relevantnih
institucija, studijske posjete u oblasti djetje zastite, dobre prakse za
privatna/javna partnerstva u oblasti djecje zastite itd.),;

zaposljavanje lica sa invaliditetom i profesionalna rehabilitacija;

programi socijaine inkluzije grupa u riziku od siromastva i socijalne
isklju¢enosti;

razmjena iskustava u pogledu sprovodenja analitickog pregleda
zakonodavstva, otvaranja odgovaraju¢ih poglavlja, sprovodenja pregovora i
ispunjavanja kriterijuma, uz poseban fokus na poglavlje 19-Socijalna politika i
zapoSljavanje i poglavlje 2-Sloboda kretanja radnika;

razmjena iskustava i dobrih praksi u kori§¢enju fondova iz Instrumenta za
pretpristupnu pomo¢ (IPA).

Clan 3

Saradnja ¢e se ostvarivati na sljedeci nacin:

ekspertske konsultacije;

uteSce eksperata u radu konferencija, seminara i ostalih medunarodnih
dogadaja organizovanih od obje Strane;

razmjena zakonodavnih i struénih dokumenata, kao i ostalih materijala u
oblastima rada, zapo$ljavanja i socijalne politike;

studijske posjete osoblja dviju Strana;

elaboracija i sprovodenje zajedni¢kih projekata u oblastima rada,
zapoSljavanja i socijalne politike.

Clan 4

Finansiranje aktivnosti u okviru ovog Memoranduma sprovodice se iz

budZzeta sredstava svake od Strana. Svaka Strana ¢e snositi troSkove boravka svog
osoblja na teritoriji druge Strane.

TroSkove prevodenja i tumacenja snosi¢e svaka od Strana u skladu sa

posebnim potrebama u pogledu radnog jezika.

Clan 5

Ovaj Memorandum stupa na snagu danom potpisivanja.




Ovaj Memorandum zaklju¢uje se na period od dvije godine.

Nakon isteka ovog perioda, trajanje Memoranduma ¢e se automatski
produziti za jednogodidnji period, osim u slu¢aju da ga neka od Strana otkaze
pisanim putem, kroz diplomatske kanale, najkasnije tri mjeseca prije isteka vazenja.

. §aéinjeno u Skoplju u%f (2(;. 2015. godine i u Podgorici
L, {;‘fE» 2015. godine u dva originala, svaki na makedonskom, crnogorskom i
engleskom jeziku, pri ¢emu su sve verzije podjednako vjerodostojne. U slucaju
razlike u tumacéenju ovog Memoranduma, mjerodavan ¢e biti tekst na engleskom

jeziku.

Za Ministarstvo rada i socijalne politike Za Ministarstvo rada i socijalnog
Republike Makedonije staranja Crne Gore

Ministar,

Minjstar,

Zori ovacevic




MEMORANDUM OF COOPERATION
BETWEEN

THE MINISTRY OF LABOUR AND SOCIAL POLICY
OF THE REPUBLIC OF MACEDONIA

AND

THE MINISTRY OF LABOUR AND SOCIAL WELFARE
OF MONTENEGRO

in the areas of Labour, Employment and Social Policy

The Ministry of Labour and Social Policy of the Republic of Macedonia and
the Ministry of Labour and Social Welfare of Montenegro (hereinafter
referred to as "the Parties”),

On the basis of mutually expressed interest in developing of cooperation in
the areas of labour, employment and social policy,

Recognising the similarities in policy governing to adopt labour and social
policy regulations of the Community and the importance of integration of
both countries in the European Union,

With an intention to create new significant contribution towards the
cooperation in the areas of labour, employment and social policy between
both countries,

Have decided to cooperate in the areas of labour, employment and social
policy and have agreed as follows:

Article 1

Both Parties shall exchange experience and information in the areas of labour,
employment and social protection.




Article 2

The cooperation will be conducted in the following areas:

>
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Development of cooperation between relevant departments of the
ministries of both countries;

Increase of employment (active employment programmes and
measures with a special emphasis on the youth employment);

Sharing of experiences in the process of preparation of the National
Employment Strategy and other strategic documents in the area of
employment;

Sharing of information for the process of preparation of the labour
legislation ;

Cooperation in the area of safety and health at work in the States,
Parties of this Memorandum;

Cooperation with the international organisations ;
Promoting of the social dialog;

Implemented and future reforms of the Pension and Disability
Insurance;

Cooperation in the area of child protection ( exchange of experiences
and knowledge in preparation of law-abiding and other legal
regulation, mutual informing for specific activities and projects
which usually are conducted by the related institutions, study visits in
the area of child protection, positive practices for Public - Private
Partnership in the part of child protection, etc.);

Employment of people with disabilities, vocational rehabilitation;

Programs for social inclusion of groups at risk of poverty and social
exclusion;

Exchange of experiences for realization of the screening process,
opening of the appropriate chapter, carrying out of negotiations and
fulfilling of criteria, notably on the chapters 3:19 Social policy and
employment and 3:02 Free movement of workers;

Fxchange of experiences and good practices in using of funds from
the Instrument for Pre-Accession Assistance ( [PA).

Article 3

The cooperation shall take the following forms:

Expert consultations;




= Participation of experts in conferences, seminars and other
international events organized by both Parties;

= Exchange of legislative and professional documents, as well as other
materials in the areas of labour, employment and social policy;

= Study visits by the staff of the two Parties;

= Elaboration and realisation of common projects in the field of labour,
employment and social policy.

Article 4

Financing of the activities within the framework of this Memorandum shall be
carried out from each Party’s own budget funds. Each Party shall pay the costs
for the stays of their participants on the territory of the state of other Party.

Interpretation and translation costs shall be born by each Party concerned
by its specific required working language.

Article 5
This Memorandum shall enter into force on the date of its signing.
This Memorandum shall be concluded for a period of two years.

Upon the expiration of this period, its validity shall be automatically
prolonged for one year periods, unless either Party denounces it in writing
through diplomatic channels not later than 3 months prior to its expiration.

Signed in Skopje on 24 0G. 2015and in Podgorica on 05. OF

2015 in two originals, each in Macedonian, Montenegrin and English
languages, all versions being equally authentic. In case of any divergence in
the interpretation of this Memorandum, the English text shall prevail.

For the ~ For the
Ministry of Labour and Social Policy of Ministry of Labour and Social Welfare
the Republic of Macedonia of Montenegro

Minjster,

ZoricaKo a%i(:

Minister,




